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1. Reason for the Report 
 
1.1 To update the members on the development of the Growth Strategy for High 

Peak and seek approval to consult with relevant stakeholders, businesses and 
communities. 

 
 
2. Recommendations 

It is recommended that: 

2.1 Councillors note this report and the actions undertaken so far. 
 

2.2 Councillors recommend that the Executive approve the Draft Growth Strategy 
for the purpose of public consultation.  

 
 

3. Executive Summary 
 

3.1 The Draft Growth Strategy for High Peak sets out a plan for sustainable 
growth and identifies development opportunities in the Borough for the next 15 
years. It demonstrates the Council’s commitment to regeneration as well as to 
the delivery of Local Plan.  

3.2 It also projects the successful partnership approach the Council is taking to 
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building the future of the Derbyshire. It has been informed by the Council’s 
Corporate Plan priorities, existing evidence base reports and current initiatives 
being carried out by the Council and its partners. 

3.3 The main reasons for preparing the Growth Strategy are:  

• To position High Peak as a suitable investment proposition to investors, 
funders and strategic partners 

• To demonstrate the council’s aspiration and aptitude for planned and 
sustained growth that respects the high quality natural environment 

• To co-ordinate the council’s activities to accelerate development and 
growth in various sectors 

• To outline a joined up approach to meet the challenges the region faces 
• To reinforce and enhance the High Peak’s distinct identity and build up 

on the strengths and opportunities 
 

3.4 The Growth Strategy puts forward four ambitions to deliver an aspirational yet 
realistic vision for planned growth in the Borough, a vision that respects the 
high quality and valued natural environment.  

3.5 The Strategy maps out key development sites and outlines an action plan 
identifying key projects and potential delivery partners to realise them. 

3.6 A governance structure is proposed in line with the Council’s project 
management methodology to ensure robust systems are in place for 
monitoring the delivery of the action plan. 
 

3.7 To make this a truly partnership led approach, it is proposed to create a 
partnership group involving all local stakeholders to support the visioning and 
delivery of key projects. 

3.8 Executive decision on the consultation draft will be sought on January 27, 
2016. Next steps subject to the Executive approval are: 

• Growth Partnership (first meeting)- February 2016  
• Discussions with key businesses- January to March 2016 
• Meeting with registered housing providers for housing sites- April to 

May 2016 (following Local Plan adoption) 
• Discussions with external stakeholder organisations (one to one 

meetings)- February to May 2016 
• Council decision on adoption- June 2016 
• Launch, and publication - June 2016 

 
4.        How this report links to Corporate Priorities  
 
4.1 The Growth Strategy has the potential to help deliver all four aims of the 

Corporate Plan:  
• Help create a safer and healthier environment for our residents to live 

and work 
• Meet financial challenges & provide value for money 
• Support economic development & regeneration 
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• Protect and improve the environment 
 
5. Options and Analysis 
 
5.1 Option 1 – to not prepare the Growth Strategy. This is not considered the 

preferred option because the growth strategy helps to align the actions and 
resources to achieve a shared vision of delivering the Local Plan which is in its 
final stage of consultation. Not having a delivery mechanism in the form of the 
Growth Strategy in place will mean lack of five year housing supply and losing 
out on the community benefits in form of Community Infrastructure Levy, 
Council tax, New Homes Bonus and Business rates. Not recommended 

 
5.2 Option 2 – to continue with the existing Growth Strategy. This option is not 

considered the preferred option as following recent Government 
announcements, the make up and role of local government is changing 
significantly. The existing strategy needs reviewed in this context to help 
position High Peak to receive maximum benefits out of these changes. The 
existing strategy does not take into account the changes in funding or the 
emergence of Cities and Local Government Devolution Bill as well as the 
Housing and Planning Bill. Not recommended. 

 
5.3 Option 3-  to prepare a new Growth Strategy taking into consideration the 

national policy changes, funding cuts, regional political changes and 
devolution arrangements, Local Plan preferred sites, emerging funding 
opportunities such as Local Growth Fund as well as European funding calls 
most importantly the opportunities offered by partner organisations in 
delivering community benefits. Recommended. 

 
 
6. Implications 
 

6.1
  

Community Safety - (Crime and Disorder Act 1998) 
No implications 
 

6.2 Workforce 
At this stage the workforce implications are none.   
 

6.3 Equality and Diversity/Equality Impact Assessment 
No implications at this stage. All action plan projects will need to be 
subject to individual EIA. 
 

6.4 Financial Considerations 
No implications at this stage. Each action plan project will identify 
the financial implications of that specific project and report to the 
transformation board and subsequently to the Executive where 
appropriate. 
 

6.5 Legal 
No implications. 
 

6.6 Sustainability 
7.3 

 



No implications 
 

6.7 
 

Internal and External Consultation 
Senior officers and the regeneration portfolio holder have been 
involved in the process so far. This report is part of the internal 
consultation process to keep the councillors informed. A series of 
actions are identified to engage with external stakeholders and 
delivery partners. 
 

6.8 
 

Risk Assessment 
No significant issues have been identified. Key element to consider 
is communication and engagement with the stakeholders and 
partners. This consultation process is designed to do that. There is 
a level of uncertainty around the Local Plan timescales. The 
consultation is underway and officers are keeping a close eye on 
the changes to planning legislation. There is a possibility that 
appropriate levels of funding may not be available to deliver the 
action plan projects. The strategy proposes a process of 
prioritisation and partnership approach to reduce this risk. 
 

  
 

Dai Larner 
Executive Director – (Place) 

 
Web Links and 
Background Papers 

Location Contact details 

  Pranali Parikh 
Regeneration Manager  
Tel:  07583055366 
Email: pranali.parikh@staffsmoorlands.gov.uk 
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It is proposed to prepare:

• A strategy outlining the vision, growth areas, priority projects and 

governance structure involving public and private sector partners. 

• A delivery plan including identifying funding opportunities, key 

timescales and delivery lead. 

• A high quality prospectus and webpage for the audience of investors, 

funders, and developers. 

Introduction:

The Growth Strategy for High Peak sets out a 

plan for sustainable growth and identifies 

development opportunities in the Borough for 

the next 15 years. It demonstrates the 

Council’s commitment to regeneration as well 

as to the delivery of the Local Plan. 

It also projects the successful partnership 

approach the Council is taking to building the 

future of the Derbyshire. It has been informed 

by the Council’s Corporate Plan priorities, 

existing evidence base reports and current 

initiatives being carried out by the Council and 

its partners.

The Growth Strategy puts forward four key 

ambitions to deliver an aspirational yet realistic 

vision for planned growth in the Borough, a 

vision that respects the high quality and valued 

natural environment. 

The Strategy outlines a delivery plan that will 

drive growth in entrepreneurial activities, 

facilitate  housing delivery and enhance the 

visitor economy, resulting in a reinforced 

identity of the High Peak.

We look forward to hearing your views in 

shaping this document further.

Cllr Tony Kemp, 

Executive Lead for Regeneration



Corporate Plan: The Council’s Corporate Plan supports Economic Development and 

Regeneration to achieve increased economic growth and sustainable towns and rural 

communities.

Planning Policy: The new High Peak Local Plan was submitted to Government for 

consideration in August 2014. The plan proposes to support jobs growth through the 

provision of 350 homes per year up to the year 2031. The market towns of Buxton, 

Glossop, Chapel-en-le-Frith, New Mills and Whaley Bridge are the focal point for the 

majority of new homes and the provision of land for new businesses and industry. The 

Local Plan makes provision for additional 35.6ha employment land by 2031. The Local 

Plan is expected to be adopted by the Council in 2016. The housing delivery rate has 

improved in the borough since 2011, there are 1935 dwellings to be delivered on stalled 

sites with planning approval.

Transport: High Peak is centrally located and lies within close proximity to Greater 

Manchester and Sheffield. The A6 connects Buxton and the Central Area to Greater 

Manchester to the north and Matlock and derby to the south. In the north of High Peak 

the A57 and A628 connect Glossopdale to Greater Manchester and South Yorkshire. 

Three passenger railway lines also serve the towns and villages in the Borough with the 

Buxton, Glossop and Hope Valley lines providing direct services to Greater Manchester as 

well as to Sheffield. The Mottram Bypass and Glossop Spur are included in the 

Government’s new Road Investment Strategy and will provide Glossop with an enhanced 

connection to the M67 and wider motorway network. Although not in High Peak, the 

Manchester Airport Relief Road will provide the Borough with better road links to the 

Airport and M56 via the A6. An extensive network of trails provide excellent leisure 

opportunities for walking, cycling and horse riding. Local topography however does 

constrain transport connectivity. 

Heritage: Outside the National Park, there are approximately 500 listed buildings, 32 

conservation areas, 3 registered parks and a vast number of designated heritage assets 

related to above and below ground archaeology. These all combine to protect the 

distinctive character of High Peak in which picturesque towns and villages are set against 

a dominant weathered gritstone landscape in the north or the softer limestone landscape 

in the south. These towns and villages include Buxton with its Georgian and Victorian spa 

heritage, the former mill towns of Glossop and New Mills; Whaley Bridge, where the 

Cromford and High Peak Railway transferred it’s goods on to Peak Forest Canal; and 

Chapel en le Frith, the Capital of the Peak. Key challenge is investment in protection and 

enhancement of these assets.

High Peak Context:

Peak District  National Park

Glossop Town Centre



Economic Profile

Employment: 

� Claimant unemployment rate is very low at 1.1% (June 2015). 

� Youth unemployment has been on a steady decline over the last three years.

� High Peak is dependent on the public sector for employment but 

manufacturing, retail, leisure & tourism and bio-pharma are the key 

employment sectors.

Skills: 

� 46.43% of working age (18-65) residents hold a Level 4 qualification; higher 

than regional and national average (2014)

� Ranked 31 out of 379 districts in terms of skills and qualifications

� Less than 9% have No qualifications – (significantly better than 17% in 

Derbyshire and 15% nationally)

� Over 17,000 out-commuters from High Peak, mainly to Greater Manchester and 

Cheshire

� Passenger number from High Peak train stations to Manchester have gone up 

by 300% in the last ten years.

Enterprise:

� Top 10% districts for low business crime

� Top 20% of districts nationally for the fast growing knowledge economy; 16.8% 

growth in last 12 months

� Self-employment rate is 8.9%, compared with 9.06% in Derbyshire and 10.02% 

nationally (2014)

� Business survival rate over 5 year period is 47%, higher than national average of 

44%

Innovation:

� Top 20% of districts in the UK for the number of patents awarded (2000 – 2013)

� Home to award winning bio tech businesses- such as Retrogenix and Peakdale

Molecular (see appendix)

Key employment sectors:

Advanced Manufacturing

16.2% of workforce

Growth Potential – Linked to supply chain growth 

Key constraint – Availability of sites + skills

Bio-Pharma (Professional, scientific & technical)

5.8% of workforce

Growth potential- Currently exporting these skills; 

link to Medi Park, Universities and AstraZeneca

Key constraints - Quality of accommodation 

(business clustering)

Aggregates (Mining & quarrying )

1.5% of workforce

Growth potential- Unique resource specific to High 

Peak geology, link to national infrastructure projects

Key constraints – Development within national park 

areas + access to skills 

Creative Industries (Arts, entertainment & recreation) 

4.8% of workforce

Growth potential – Linked to Media City

Key constraint – Availability of suitable office 

accommodation with high speed digital connectivity

Leisure & Tourism (Accommodation and food)

6.4% of workforce

Growth potential- Link to Peak Park, Buxton Crescent 

and rise in cycling + outdoor leisure activities

Key constraints- Quality of accommodation, 

diversity of offer and skill gap



National and Regional Context:
High Peak sits in the middle of two key HS2 corridors connecting Birmingham and 

Sheffield through East Midlands (Toton) and Birmingham to Manchester through Stoke 

or Crewe. East West connections between these two key north-south routes through 

High Peak will be the key to maximising the economic benefits. 

The Trans-Pennine Tunnel study examines options for a new route between Sheffield 

and Manchester through the Peak District National Park and High Peak as part of the 

emerging Transport Strategy for the North.

Atlantic gateway is a cluster of ports in Liverpool and Manchester City Regions and the 

surrounding areas of Cheshire and Warrington with a potential for some 250,000 new 

jobs to be created in the area involving £14 billion of new investment. This will be a 

key outlet for the goods produced by the ‘Midlands Engine’.

Manchester airport hub station for HS2 and Manchester Enterprise Zone is expected to 

double the output from £20m and £40m by 2030, providing 45,000 jobs; and the £1bn 

investment plan. The Airport City is conceived as a high-quality business destination, 

an advanced manufacturing district and a location for hotels and other support 

services for Manchester Airport.

MediPark will be an internationally significant health and biotech commercial 

enterprise directly linked to University Hospital of South Manchester (UHSM) and the 

Manchester Academic Health Sciences Centre. The bio-pharma cluster of businesses in 

the Central Area of High Peak are closely linked with this sector.

Media city is a £550m development in Salford that has generated over 4000 jobs in 

media sector. The digital and creative sector in Glossop is closely linked to this growth.

A6 Growth Corridor and the High Peak is the crucial link that connect the :

- East Midlands and the Atlantic Gateway

- East Midlands and Manchester airport

- Greater Manchester urban area and Peak District National Park

- High skilled employment sectors in the Central Area of High Peak and the Airport 

City as well as MediPark

- Media City and creative sectors in Glossop. 

National Context:

The emergence of the ‘Northern Powerhouse’ and 

‘Midlands Engine’ as key drivers in the Government’s 

regional policy, linking key cities in the north and the 

midlands to create a single economy that can help 

rebalance growth based on increased productivity.  

The deals involving Greater Manchester and 

Sheffield City Region have been announced recently 

aligned with the Government’s Localism agenda that 

sees the devolution of resources and decision 

making to groupings of local authorities. High Peak is 

part of the discussions around the East Midlands 

Combined Authority (EMCA) for which the 

devolution deal is due to be announced soon.  

The emerging Housing and Planning Bill is envisaged 

to drive housing delivery, using changes to the 

planning system, changing definition of affordable 

housing and reducing barriers to development.

M1A6



North Midlands CA Greater Manchester

Devolved powers and control over total public spending 

in GM region of £22bn per year, including:

A devolved and pooled transport budget, of c£100 

million per annum in capital

A new £300 million Housing Investment Fund to provide 

up to 15,000 additional new homes.

A Earnback deal worth £900 million over 30 years to 

accelerate Metrolink Extension

Franchised bus services across a network with an annual 

turnover estimated at £265 million

A mainstream business support funding- £7 Million pa

Influence over a further £310 million of skills funding

£55 million of skills funding, and £100 million of 

employment funding

A transformation fund of between c£300 million to 

pump prime early investment in community based care

The Early Years funding of c£363 million (primarily 

across health and local government + Dedicated Schools 

Grant to support the roll out of the Early Years new 

delivery model, potentially worth £5 - 10 million pa

Sheffield City Region

£900 million additional cash 

boost over the next thirty years 

to deliver major regeneration, 

infrastructure and business 

growth schemes

Exports worth £1 trillion by 

2020

Invest £83.5 million in the 

Growth Hub

33,000 new jobs

£780 million of private sector 

investment

2150 new exporters and 6000

new businesses, by 2024

Up to 10,000 new homes over a 

five year period

Single investment pot likely to 

be £900 million (£30 million 

revenue for 30 years)

Full control over £157m 

Transport Fund

SMART commission to tackle 

rural broadband

Control of adult skills budgets 

and FE college courses

Bus re-regulation and single 

"Oyster" style card ticketing 

Devolved responsibility for 

business support

HCA - devolved responsibility 

for land assets and funding 

streams

Public Service Reform Board -

Health, Probation, Youth 

Justice, Welfare to Work, DWP

Single Development Company 

public sector land use

Growth ambition of neighbouring regions



Challenges we face today:

• Positioning within the new devolved 

governance

• Delivery of Local Plan housing and 

employment sites

• Stalled development sites 

• Maintaining the five year housing supply

• Lack of affordable and special needs homes

• Available land for development (employment 

and housing)

• Rural environment and accessibility to 

infrastructure

• Vacant and under-used heritage assets

• Poor town centre retail (availability of right 

size of premises, absence of high end 

operators, lack of diversity)

• High difference in income levels

• Low productivity and gross value added

• Public transport, connectivity, Weather 

dependency

• Low level of start-ups and growth of small 

businesses

• Shortage of quality hotel accommodation

• Lack of evening economy

• Reduction in local authority funding and 

borrowing capacity

• Long-term unemployment is persistent

• Aging population



Opportunities

• Devolution deal (subject to the detail)

• Strategic links and shared interests- Greater Manchester, Sheffield City 

Region, D2 Combined Authority- Northern Powerhouse

• Opportunity to benefit from the growth and funding available- LEP,

Devolution deal, ERDF

• Economy is moving, market is changing in a positive way, significant 

investment interest in the area

• Government’s focus on housing delivery and increasing productivity

• Local Plan is near completion, a delivery plan is being prepared to move 

to the next stage

• The time is now to position ourselves to maximise the benefits

Strengths

• Key link between Greater Manchester and Sheffield City Region

• Connectivity to Manchester, Cheshire, Sheffield and Derby

• Peak park, natural assets

• Distinctive built heritage

• Well established leisure offer (to be reinforced by the Crescent)

• High Peak- the incubator for high-growth businesses 

• Advanced manufacturing, aggregates and logistics businesses

• Creative businesses in Glossop (Manchester media city connection)

• Low level of crime 

• Desirable area to live, work and visit

• High output level for manufacturing businesses- double national 

average



Key objectives are:

• To position High Peak as a suitable investment proposition to investors, 

funders and strategic partners

• To demonstrate the council’s aspiration and aptitude for planned and 

sustained growth that respects the high quality natural environment

• To co-ordinate the council’s activities to accelerate development and 

growth in various sectors

• To outline a joined up approach to meet the challenges the region faces

• To reinforce and enhance the High Peak’s distinct identity and build up 

on the strengths and opportunities

Vision:

Reinforcing the distinctive High 

Peak identity by sustained and 

planned growth in jobs, housing, 

footfall, tourism and spend in the 

economy, making High Peak a 

better ‘place’ in which to work, 

live, play and travel.
Aim: To grow the economy and use growth to support Council services

Approach: By driving growth in productivity and capturing community value



The Growth Strategy will aim to achieve the following by 2030:

• 35.6 ha employment land developed (Local Plan allocations)

• 5250 homes delivered (Local Plan target)

• 1750 affordable homes delivered (30% of total target)

• £475m private sector investment in land and building housing (for 5250 homes) 

• 450 new jobs created  and existing jobs retained  (Local Plan allocations)

• £105m pa additional spend in local economy (approx £20k pa per household- NLP)

• 30% increase in investment in infrastructure provision 

• Halved wage gap between commuters and residents (Gap in 2014- £5217)

• Increased number of new business start-ups to the regional average level (Current 

business birth rate 11.1%; Derbyshire average of 11.9; East midlands rate of 13.7)

• Maintained retail vacancy rate below the national average (HPBC town centre 

vacancy rate 8.0%; England rate 9.8%; Autumn 2015)

• Doubled number of overnight stays

Ambition:

The Growth Strategy to drive 

£750m investment in the 

High Peak economy

Additional income to support community 

investment

• Council tax income- £7.5m pa

• Estimated CIL contribution- £21m

• New Homes Bonus- £33m

• Retained business Rates- £6m each year 

(post 2020)

• S106/ CIL-

• Capital receipts -



Reinforcing Identity 
(Distinctly High Peak)

- Strategic link between Greater 

Manchester, East Midlands CA and 

Sheffield City Region

- Peak Park and distinct heritage

- Innovative businesses

- Effective local and sub-regional 

partnerships

- Thriving market towns

Growing Enterprise Culture
(Incubator for Innovation)

- Supporting and nurturing start-ups 

and growth of businesses

- Developing employment sites 

- Nurturing existing employment 

sectors and business growth

- Provision of infrastructure- access, 

transport, finance and skills

- ‘Open for business’ approach

Delivering Quality Housing 
(Attractive place to live)

- Improving the ‘quality of life’ offer

- Providing affordable housing

- Meeting specialist housing need

- Encouraging private sector 

delivery

- Investing in community 

infrastructure: roads, schools, 

open spaces

Enhancing Visitor Experience
(Outdoor play/festival venue)

- Enhancing leisure and culture offer

- Niche retail and evening economy

- Pedestrian and cycle connections

- Promoting festivals and events

- Quality hotel accommodation and 

tourism experience

Key Regeneration 

Priorities:

Buxton crescent

Affordable housing in 

Chapel en le Frith

Trails in Peak District 

National Park

Advanced manufacturing 

business in Furnace Vale



The Focus: The Council and its partners will focus on the following to meet the 

priorities:

• Building on existing strengths- growth sectors

• Current funding opportunities- outcomes jobs and homes

• Employment growth along the A6 Enterprise Corridor

• Pursue the development of Buxton Crescent as a world class visitor destination

• Reinforce the town centres as focal points for economy and communities

• Accelerate delivery of stalled housing sites to meet the five year supply target

• Seek funding for revitalisation of heritage assets

• Continue investment in key transport infrastructure projects

The Growth Projects are grouped together in four plans:

• Buxton Town Centre

• Glossop Town Centre

• A6 Enterprise Corridor

• Transport connections

The plans identify sites to deliver sustainable growth in the area of:

• Regeneration priorities

• Heritage regeneration opportunities 

• Housing sites

• Connectivity

Building on the existing strengths of 

existing growth sectors in High Peak:

Buxton
England’s leading spa town

(leisure, culture and visitor economy)

A6 growth corridor
(Chapel-en-le-Frith, Hayfield, New Mills 

and Whaley Bridge)

High growth enterprise corridor

(advanced manufacturing , bio-pharma, 

aggregates and logistics)

Glossop
Culture of creative enterprise

(digital, media, music , arts)



Development sites: A6 Growth Corridor

Key regeneration projects

1. Chapel employment sites

2. Whaley Bridge employment sites

3. Town centre enhancements- Chapel, 

Chinley, New Mills, Whaley Bridge

4. Furness Vale sites + canal basin

5. Britannia Mill in Buxworth

Heritage regeneration opportunity

a. Whaley Bridge canal basin

b. Torr Vale Mill

Housing allocation

A. New Mills sites

B. Chinley site

C. Chapel sites

Connectivity:

- Canal network link and cycle path (to 

Velodrome in Manchester)

- Peak Forest Tramway link (from 

Dovehole to Chapel en le Frith)

- Car parking provision (at Mew Mills 

Newtown station + Chapel en le Frith

station)



Development sites: Glossop town centre

Key regeneration projects

1. Managed workspace units (site to be 

identified)

2. Wren’s Nest site

3. Charleston Works

4. Ferro Alloy

Heritage regeneration opportunity

a. Glossop Market Hall

b. Woods Mill

c. Victoria Hall

Housing allocation

A. Dinting sites

B. Adderley Place

C. North Road site

D. Hawkshead Mill

Connectivity:

- Glossop Brook Trail through town 

centre connecting to Trans Pennine

Trail

- Town centre enhancement + public 

realm improvements on A57



Development sites: Buxton town centre

Key regeneration projects

1. Buxton Crescent

2. Buxton Station Gateway

3. Town centre enhancement

Heritage regeneration opportunity

a. Buxton Town Hall

b. The Palace Hotel

c. Pavilion Gardens

Housing sites

A. Market Street

B. Hardwick Square South

C. Duke’s Drive

Connectivity:

- Station  to The Spring to the town 

centre (shopper’s path)

- Market Place to town centre to the 

Park (resident’s path)

- Station- to Hotel to Opera House 

(visitor’s path)



Overall plan: 

Local Plan allocations + Transport links

Key transport projects

1. Mottram bypass

2. Manchester Airport link

3. Gamesley and Dinting stations

4. Buxton station + train service

5. Trans Pennine Tunnel

6. Monsal Trail link to Buxton

7. Green way link

8. White peak trail

9. Peak rail

10. A6 corridor study action plan

Plan to be prepared



Action Plan
Reinforced identity of the High Peak  by sustained and planned growth in jobs, housing, footfall, tourism and spend in the economy, making 

High Peak a better ‘place’ to work, live, play and travel in.

Reinforcing Identity (Distinctly High Peak)

Regeneration Activity Projects Delivery Lead

Positioning High Peak Link with Greater Manchester, D2N2, and Sheffield City Region

- Preparation of Growth Strategy

Regeneration team, HPBC

Heritage enhancement High quality of design of built and natural environment

- Conservation Area Appraisals, local list, risk register 

- Design guides, Design panel

Regeneration team, HPBC; Conservation 

Liaison Panel, Opun/ Urban Vision

Regeneration and maintenance of key council owned heritage assets

- Buxton Crescent, Pavilion Gardens, Glossop Halls, Buxton Town Hall

Assets team, HPBC; Communities and Culture 

Team, HPBC

Regeneration of key heritage assets by working with owners, developers and 

funders

- Torr Vale Mils, Buxton and Glossop assets through Design and Place-making 

strategies

Regeneration team, HPBC

Town Centre enhancements Buxton (public realm, wayfinding, lighting, public art, landscaping, street 

furniture, events, operation and management, promotion and marketing,

digital inclusion, niche retail sector)

Buxton Town Team, Vision Buxton, Buxton 

Festival,  Visit Peak District

Glossop town centre enhancements Totally Locally Glossop? Glossop Vision, Music 

and arts organisations/ community groups?

Central Area (Chinley, Whaley Bridge, Chapel-en-le-Frith, New Mills)

- Whaley Bridge canal basin

Chapel-en-le-Frith Parish Council, Whaley 

Bridge Town Council, New Mills Town Council

Building partnerships University of Derby, Heritage Lottery Fund, Vision Buxton, Buxton Festival 

Buxton Town Team, Glossop Vision

Regeneration team, HPBC



Growing Enterprise Culture (Incubator for businesses)

Regeneration Activity Projects Delivery Lead

Development and promotion of 

employment sites (inward 

investment)

Chapel-en-le-Frith- employment sites (Incubator 

units and access)

Regeneration team, HPBC + landowners + 

Chamber of Commerce + Parish Council

Whaley Bridge Business Park and access Regeneration team, HPBC + landowners

Buxton Station Gateway  Regeneration team, HPBC + Nestle + DB Schenker

Glossop 

- Wren’s nest? Relook at employment and retail? 

Accommodation for creative enterprise?

Regeneration team, HPBC

Infrastructure development Smart infrastructure, rural broadband and mobile 

phone coverage

Digital Derbyshire + D2N2 CA

Business Support Growth Hub + DEP

Access to finance Growth Hub + DEP

Access to jobs

- Transport links (Mottram Bypass, A6 corridor, 

Monsal trail, Trans pennine trail, Trans Pennine 

Tunnel, Gamesley Station)

Derbyshire County Council + Transport for Greater 

Manchester

Skills development Employ local, skills local Growth Hub + DEP

Tackle worklessness by developing skills Communities Team, HPBC; Peak Partnership

Open for Business approach Active engagement with businesses both large and

small to understand theirs needs and support 

required

Regeneration team, HPBC + Growth Hub

Working with businesses to provide support 

through planning and regulatory process

Regulatory Services team, HPBC

Action Plan
Reinforced identity of the High Peak  by sustained and planned growth in jobs, housing, footfall, tourism and spend in the economy, making 

High Peak a better ‘place’ to work, live, play and travel in.



Enhancing Visitor Experience (Outdoor play/festival venue)

Regeneration Activity Projects Delivery Lead

Enhancing leisure and 

culture offer

Linked offer between Pavilion Gardens, Opera House, Buxton 

Crescent

Visitor economy team, HPBC

Extending length of stay for visitors

- Provision of additional bed spaces across a range of offer

- Developing destination offer by increasing diversity of activities 

such as conference facility, performance venue etc

Regeneration team, HPBC + Peak Park 

authority + Visit Peak District

Active promotion of HP as a centre of extreme sports by improving 

provision and connectivity to such activity spots (climbing, caving, 

pot holing, mountain biking, leadership challenge.. Etc)

Visitor Services team, HPBC + Peak Park 

authority + Visit Peak District

Raising skill levels for retail and leisure sectors by working on 

projects such as ‘Learning Lab’ with the University

Visitor Service team, HPBC + University of 

Derby

Niche retail and evening 

economy

Supporting diverse retail offer (niche and high street sectors) Regeneration team, HPBC

Supporting and attracting high quality cafes, bars and restaurants 

and other complementary uses (Invest in Buxton campaign)

Regulatory services + Regeneration team, 

HPBC + Vision Buxton + Buxton town Team

Use of digital infrastructure to engage with wider audiences Buxton Town Team + Vision Buxton + Visit 

Peak District + Glossop Vision?

Increasing Connectivity Link from Buxton train station to Monsal Trail + White Peak Trail Derbyshire County Council + Visit Peak District

Connecting Buxton station to town centre Regeneration team, HPBC + Derbyshire County 

Council + Buxton Town Team

Improve frequency, speed and quality of trains at Buxton station Transport for Greater Manchester + rail 

partnership group

Connectivity to leisure/outdoor sports venues and Peak Park Derbyshire County Council + Visit Peak District

Events and Festivals Support a  vibrant programme of events and festival throughout the 

year

Buxton own Team + Buxton Festival + Vision 

Buxton + Buxton Opera House

Promotion and marketing Buxton own Team + Vision Buxton + Buxton 

Festival + Visit Peak District

Action Plan
Reinforced identity of the High Peak  by sustained and planned growth in jobs, housing, footfall, tourism and spend in the economy, making 

High Peak a better ‘place’ to work, live, play and travel in.



Delivering Quality Housing (Attractive Place to Live)

Regeneration Activity Projects Delivery Lead

Private sector housing Compile a list of sites with planning application to start a 

dialogue with the developers/ owners to bring them forward

Regeneration team, HPBC + private 

sector developers + HCA

Compile a list of sites in HPBC ownership to prepare 

masterplans and delivery mechanisms to bring them forward

Regeneration team, HPBC + Property 

and Assets team, HPBC + HCA

Actively seek funding opportunities for starter homes 

initiative and other HCA/ DCLG funding

Regeneration team, HPBC + private 

sector developers + HCA

Affordable and special needs 

housing

Ferro Alloy Regeneration team + HCA + RPs

Fairfield Regeneration team + HCA + RPs + site 

owners

Other sites from the list above Regeneration team 

Infrastructure support Highways/transport

- Fairfield Road

Regeneration team, HPBC + Derbyshire 

County Council

Schools Derbyshire County Council

Action Plan
Reinforced identity of the High Peak  by sustained and planned growth in jobs, housing, footfall, tourism and spend in the economy, making 

High Peak a better ‘place’ to work, live, play and travel in.



Implementation 

Strategy
• Set up robust governance structure in form of the Transformation 

Board for steering and monitoring the delivery of the Action Plan 

projects. The board to be responsible for ensuring realistic and 

achievable delivery plans are in place for agreed priority projects.

• Create good partnership culture to support the visioning and delivery of 

key projects.

• Prepare a realistic delivery mechanism with identified resources and 

achievable timescales for each priority development site.

• Respond to relevant national, regional and European funding calls to 

enable the delivery of priority projects.

• Continue a programme of capital projects and carry out the necessary 

preparatory work to increase the deliverability of projects and support 

external funding bids.

• Prepare an investment prospectus and strategy for attracting inward 

investment and delivering priority sites.

• Set out investment finance models/ options to accelerate delivery of 

stalled sites and generate revenue income for the Council.



Governance 

Structure

AMT

Transformation BoardGrowth 

Partnership

Derbyshire 

County 

Council

D2N2 

LEP/CA

Growth Projects Steering Group
(to meet bi-monthly)

Project Exec/ SRO: Director of Place

Core Group: Regeneration Manager (chair),

Finance and Procurement Manager, Legal Service 

Manager, Head of Regulatory Services, Assets 

Manager, DCC representative

Projects Managers of individual projects/ sub 

programmes to be invited to report to the group

Project teams

(multidisciplinary 

teams led by assigned 

project managers)

Project teams

(multidisciplinary 

teams led by assigned 

project managers)
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(In accordance with 

the Alliance’ 

project management 

methodology)

Executive

Site 

owners/ 

developers/ 

funders



It is proposed to create a partnership group involving all local stakeholders to 

support the visioning and delivery of key projects.

Core Group to meet three times a year, to be chaired by the Executive lead 

for Regeneration:

• Derbyshire County Council- transport, education, economic 

development and regeneration

• Greater Manchester + Transport for Greater Manchester + New 

Economies

• East Midlands Combined Authority and LEP

• Chapel-en-le-Frith Parish Council, Whaley Bridge Town Council, New 

Mills Town Council

• Buxton town Team + Vision Buxton + Buxton Festival + Opera House

• Business representatives

o Retail representative (The Springs)

o Logistics and aggregates

o Bio-Pharma and advanced manufacturing

o Professional services 

o Creative enterprise

o Leisure sector (hotels + Spa)

o Agriculture

• Visit Peak, Peak park, DMO

• University of Derby- Buxton & Leek

• Chamber of Commerce

Other key stakeholders:

• Business Peak District, Growth Hub

• HCA, RPs, house builders

• Site owners + developers

• Civic society, other active community organisations

• Design review and enabling panels

• Historic England, Environment Agency

• Cycling group, disabled and diversity forum 

Growth Partnership:



Next steps:

• Report to AMT - November 2015

• Council approval for consultation- January 27, 2016

• Growth Partnership (first meeting)- February 2016

• Discussions with key businesses- January-March 2016

• Meeting with RPs for housing sites- April to May 2016 (following Local Plan adoption)

• Discussions with external stakeholder organisations (one to one meetings)- February to May 2016

• Council approval- June 2016

• Launch, publication and printing- June 2016
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Business Base

There are 3,520 enterprises based in the High Peak 
in 2014 (ONS) – which gives a business density of 
53.6 businesses per 1000 head of population.

There are 120 workplaces that employ more than 
50 people in their sites in High Peak.

Percentage of people working in micro businesses 
has fallen by 5% since 2010 as now more than 15% 
of workforce are based in companies with more 
than ten people.

In 2014, the self-employment rate was 8.87%, 
compared with 9.06% in Derbyshire and 10.02% 
nationally.

Source: Business Demography.  Based on businesses 
born in 2007

Knowledge Economy 

The proportion of people in knowledge-driven 
sectors has increased from 11.77% to 13.2% between 
1998 and 2013 and very rapidly in last 12 months 
(16.79%) - which places High Peak in the top 20% of 
districts nationally.

However – we still score lowly on national rankings 
due to a low employment base within knowledge-
driven service sector.

Patents Granted: Intellectual Property Office (IPO) 2000-
2011

High Peak ranks in top 20% districts for 
patents granted. 
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Employment by Sector

30,800 people are employed in 
workplaces in the High Peak – of which 
71% are full time. 

Unemployment 

Claimant unemployment in the District is very low 
at 1.1% (652 people in June 2015).

The number of young people on Jobseekers 
allowance has also fallen significantly; from a 
high of 6.8% (680 young people) in February 
2010 to just 125 people (1.3%) in June 2015.  In 
addition, for many years Gamesley had the highest 
unemployment rate in Derbyshire but has now 
fallen out of the ‘worst ten’ wards with a rate of 
2.7%.

The number of people on incapacity or ESA 
benefits is much larger than those on jobseekers 
allowance at 3,210 residents – but at 5.5% of 
working age residents is still well below the GB 
average of 6.3%.

Skills

High Peak is ranked 31 out of 379 districts in terms 
of skills and qualifications, indicating a resident 
workforce that performs in the top 20% of districts 
nationally. 

In 2014, 46.43% of working age residents held 
a degree or equivalent, compared with 32% in 
Derbyshire and 36% nationally – placing us in the 
top 20% of districts. Less than 9% have No or level 
1 qualifications – significantly better than 17% in 
Derbyshire and 15% nationally.

Apprentices

430 workplaces offer apprenticeships in the High 
Peak. 

65% of all apprenticeships are at Level 2 – and the 
number of apprenticeships at level 3 and above has 
now risen to 290; a 70% increase.

The small decrease in overall Apprenticeships is 
in line with national trends and is in part due to a 
decrease in Apprentices aged 19+ alongside lower 
skilled positions now being offered as traineeships 
rather than apprenticeships. 

High Peak Employment by Sector

24%

1
%

<1%

Construction & real 
estate

<1% Agriculture

Mining, quarrying and 
utilities

Manufacturing and 
associated logistics

Professional, scientific 
and technical
Finance, service and 
real estate

2000 
people

Retail

Accommodation 
and food

Arts, entertainment 
and recreation

Education

Health

Public admin

8%

16%6%
2%

17%

12%

4%
5%

5%

8700 
people

2500 
people

4800 
people

2500
people

10,300
people

Apprenticeship starts in High Peak
70% increase over 5 years

1200

1000

800

600

400

200

0

2009/10 2011/12 2013/14

90%

80%

70%
60%

50%

40%

30%

20%

10%

0%
Level 2
(GCSE)

Level 3
(A level)

Level 4
(Foundation Degree)

H
ig

h
 P

e
ak

D
2

N
2

N
at

io
n

al

N
at

io
n

al

N
at

io
n

al

D
2

N
2

D
2

N
2

H
ig

h
 P

e
ak

H
ig

h
 P

e
ak

High Peak working age skill levels



High Peak 2015

Key Employers in the District
(excluding retail, health & social care and schools)

Buxton:  

• Health and Safety Executive  
(UK Government agency); 

• Buxton & Leek College/University of Derby  
(FE & HE); 

• Otters (thermostatic controls) 

• Nestle - Buxton Water (Mineral water); 

• Hope Construction Products, Tarmac Larfarge 
and  Cemex Uk Ltd (aggregates); 

• Seldon Research Ltd;

• Palace Hotel (accommodation); 

• Flowflex Ltd (plumbing/heating components)
 

Central Area & Hope Valley: 

• Swizzels Matlow (sweets); 

• Federal Mogul (Brake Linings); 

• Hope Construction Products (Cement works) 

• Street Crane (cranes and hoists); 

• Peakdale Molecular (biotech); 

• PVC (Plastics);

• Flowguard (hydro-pneumatic pressure 
vessels) 

• Wearnes Cambion (Electronic Components)
 

Glossop:

• JD Williams Logistics (distribution centre); 

• Carpenters (Foam)

• Tann UK (paper & label/bar code 
manufacture);

• Firth Rixson Glossop (metal based products); 

• Glossop Caravans (caravan sales & service 
centre)

• Corriform (polypropylene) 

• Walker Safety Products (microbiological & 
laboratory equipment) 

• Lancashire Chemicals (Chemical drying and 
production): 

Peakdale Molecular is a leading UK provider 
of drug research services to the pharmaceutical, 
biotech, diagnostics and material sciences. Based 
in Chapel, they employ 100 people –85% PhD 
level scientists. It is now part of the Concept Life 
Sciences Group.
Recent accolade: Chemistry World Entrepreneur 
of the Year Award 2015 Winner – Awarded 
to Dr Ray Fisher (founder) for innovation and 
entrepreneurship   

Retrogenix Ltd of Whaley Bridge, recently won the 
Queen’s Award for Innovation in recognition of the 
success of its human cell microarray technology 
in advancing medical research and speeding up 
pharmaceutical discovery.
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Pressuretech design and manufacturing pressure 
regulators for sub-sea, to aircraft and bespoke 
solutions. 

Based at Rossington Industrial estate in Glossop 
they employ about 35 people and recently launched 
new patented high flow regulators and flow control 
valves aimed at the chemical injection market.

Selden Research Ltd develops and manufactures 
cleaning and hygiene chemicals for both the 
professional and retail sectors and is the UK’s largest 
independent manufacturer of professional cleaning, 
maintenance and hygiene chemicals.

Avanti Conveyors Ltd provides materials handling 
solutions including box conveyor belts. Eighty 
percent of the 200 systems they produce each year 
are exported – with well known clients including 
IKEA.
Currently employs 25 staff with 12 sub-contractors 
at their site in Furness Vale and plan to expand to 
new premises.  

Bells Shoes first established in Buxton in 1890 and 
have three Clarks franchises and an independent 
store in Leek. Also operate a thriving online 
business in purpose built office and warehouse in 
Buxton employing 50 staff. 2015 will see further 
expansion of the business with the acquisition of 
two new warehouses, new brands and an increased 
international offering.

Hope Construction Materials is Britain’s leading 
independent producer of cement, ready-mix 
concrete and aggregates.
Hope opened for business in January 2013 
following the purchase of over 150 former Tarmac 
and Lafarge sites including Hope cement plant (after 
which company named) and Dowlow Quarry in 
Buxton.
Hope recently announced £1m investment in rail 
transportation from Hope Valley site and is currently 
recruiting for 30 HGV drivers.
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Business Start Up

Number of Enterprises in High Peak has risen by 
just 135 over last five years 

Despite positive growth of starts and survival rates 
in last two years, High Peak has been leapfrogged 
by other districts. In 2010, we had the highest 
percentage of start-ups in Derbyshire but by 2013, 
we now have second lowest rate in Derbyshire and 
rank in the bottom 20% of districts nationally.

Productivity 

Source: Annual Survey of Hours and Earnings; GVA by 
NUTS 3 

With a productivity score of 85.83, High Peak is well 
below the national average 

GVA per job in High Peak is £42,471, compared with 
£51,105 in Derbyshire and £53,975 nationally.

Salary Levels 

Full time workers in the district are 
earning substantially less than five years 
ago and there is substantial gap between 
those who work locally and those that 
commute.

FTE workers in 2015 are earning £4000 less than 
they did in 2010 – at just £21,447 – this is despite a 
rise in national salary levels over the same period 
(England average = £27,487).

In 2014, High Peak had the lowest average 
workplace based gross weekly earnings for any 
district in Derbyshire at £386. By comparison, the 
Great Britain average is £503.

Resident based - average salaries grown from 
£25,850 to £26,664 in last 5 years. 

This means that the narrow gap between those that 
worked locally and those that commuted in 2010 
(£387)–has grown to into a significant difference of 
more than £5217.

Part time locally based employees salary levels have 
improved since 2010 and median is £7,722. This is 
still well below English average £8,980. 

Commuting 

There is a net outflow of nearly 9700 workers.

In 2011, 17,368 people commuted outside the 
district for work and 7669 people in-commute to 
the High Peak.

The key destinations residents work are: Stockport 
(3,324); Manchester (3,314); Tameside (2,735); 
Cheshire East (1,709) and the Derbyshire Dales 
(1,105).

The people who in-commute principally come 
from: Derbyshire Dales (1,291), Tameside (1,287), 
Stockport (1,060) and Cheshire East (858).

3650

3500

3450

3400

3350

3300

3250
2010 2011 2012 2013 2014

Number of enterprises

 2010 2011 2012 2013
Business births 335 355 370 410
Business deaths 370 330 340 310
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Economic Growth Priorities 2015 +

• Unlock employment sites and land to enable 
building of suitable modern premises which 
will enable knowledge economy businesses 
and higher value manufacturing to grow or be 
attracted into the district

• Seek to increase proportion of Knowledge 
driven service sector though the development 
of masterplans which contain suitable 
accommodation to attract and retain these 
businesses 

• Consolidate and build on existing sector 
strengths in: manufacturing and associated 
logistics; advanced engineering; and creative 
businesses

• Capitalise on the ‘northern powerhouse’ and 
Manchester’s growth potential and our existing 
strong skill base to attract suitable higher paid 
employment businesses into the district

• Support local employers to invest in technology 
and skills through access to capital grants and 
loans to help support a rise in productivity

• Work with partners to increase the business start 
up rates

• Work with schools and colleges to ensure 
young people and their families have access to 
information on apprenticeship opportunities and 
informed data about the local economy.
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